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BRI P2 AKE LB (International Bill of Human Rights)
O EHFAREE S (Universal Declaration of Human Right, UDHR)
O EREAZYTIE]EH] (United Nations Global Compact, UNGC)

s B L Rgh2E B AREFSEHHI] (United Nations Guiding Principles on
Business and Human Rights, UNGPs)

S EEFR{EERMEF]E S (UN Declaration on the Rights of Indigenous
Peoples )

BERe s T4 - B (3B BRI = A EHIES (Tripartite Declaration
of Principles concerning Multinational Enterprises and Social Policy, MNE
Declaration)

s T - TR pAATHISERIE S (1LO Declaration on
Fundamental Principles and Rights at Work)

LB e E S as RAHA - ZEIFE (e fe B YiHILE (£ 2E 1T /5 (OECD
Guidelines for Multinational Enterprises on Responsible Business Conduct)

KB EEE S RAHA, - FEMZETT RFER &R (OECD Due Diligence
Guidance for Responsible Business Conduct)

EE(TRG2ERE1T B #EH] (Responsible Business Alliance Code of Conduct)
HEE—UITE U E R SR E PR /N4 (International Convention on the Elimination
of All Forms of Racial Discrimination, ICERD)

B EREEHEF /N4 (Convention on the Rights of Persons with Disabilities,



CRPD) Mk ¥HE L — U R I /A% (Convention on the Elimination of All
Forms of Discrimination Against Women, CEDAW)

IR RE I HIl (Women's Empowerment Principles, WEPs)

FLEREF] /N4 (Convention on the Rights of the Child, CRC)
FERENAIpG=EE Al (Children's Rights and Business Principles, CRBP)

UReEFT A TSAE L8 R RER SRR EIREA%T (The International
Convention on the Protection of the Rights of All Migrant Workers and Members
of Their Families, ICMW)



